MU=ttt OB KRE. o130, 31

S.

N

1

10

11

Kanji

HEH

RHG
ns

%

5D

TR

iR

Tg
i

B
+H
)

Furigana Nepali
Meaning
F5hAZ5 RUE,
FFIh I
Hoollg
beHdND 96T TR
TLOT HIHRTST /
official
work
F0&59 5% §3T?Fr;f/
absorbed
gl
FHY CIEEITS
F25A sy
NAITD BICHT I
TS
[FUMFL JeS3fA
ELpSFLy ST
ya) progress
LesELy gur
TEE AT
K CC3IEY

Explain

Business AT & - &

#% - 4B T BleaRl

sFaler TR

skill/lbehavior
Office @T company &I
STH

T3¢ HIHAT A focus &

surrounding
people/environment

e e g
unnecessary T far=r

hIUT dT backstory

FIHPT ST TTEUTRT
e

el FeAT3]

situation 34@?1?

Example

HEMERHTET
HLRYUTY,
KALAT IS Y
Heeaqul e

;| AIZIXR AR
HonEY,

AT HATRHAT

g 37UET TR |

EHICTENSETH
AN ET,

TEITRELTAY
biﬁiﬁb\OT:o

BY~DKEY AL
BTY,

HmMADEEL TS
LY,

FERICERBALEY
AREHBALTWLES
LY,

BhiFE%E LTI
£ELT=,

RBEBELET,

BHB|EL TS
L\o



12

13

14

15

16

17

18

19

20

21

22

23

24

25

115

[
i

[0 58

A

ERL

A%

TRt

=l

=SS

HEK

it

L

TR

F&E IIE

%95

FATFZA

AAY &

AN Y

VD &OH

f=o>t& L

Z520\FA

pca Al

PNHE

L&

TE=lnia

2095

e
v /

matter

?.'I?i/ avoid

AT HIST
Jfeg3Iqsre
aaiéﬁ el

Ueh-37hTAT
IGEEGI

Jedl AT

T h

9

decide 1e]
hesitate g

Rl
official U
problem ST siTe]
company of 3Tet
assessment
goal achieve e

frequently

information share Wi

verbally w87 gfaY §fgyet

knowledge

teamwork dependence

VIP/ senior @l seat

junior/host T seat

seating order

ATfAEHT interact 31?-;r

B THERLGEWN TS
=Sl

EEET LTS
=Eby,

RELEEEBAFE
a-o

SANHMEFEEL
T=o

SHEATAYELT=,

BEEEMLEL,

HMRIEREIMYE
ERS

F—LTHEER’XEYT
2o

(ERESIE R PNOIES -
LLy,

HEKEFEEASVLR
#TY,

HRIFEEICEYE
ERS

AT TEICEYE
ERS

FIRZEMERL TS
l/\o

BERICTEIEY
60



26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

Kanji

HE

R

(FLM

LTEY

(YA

FATZA M

LI ALY

ES5T5L»

Furigana

F52<

nA

Zo2FkA

LAB &L

C&IFELD

=AY

GUEKIGH
g
3t Sirer
fFd

Nepali Meaning

R

&t

handling

GG
maam@

share 37
i)

SIS

respect

guest hospitality

arrangement/layout

hard to judge

companion

Explain

FTHST
STTeTehIY fee]

information
share

discuss /
consult

work progress

situation

deal with
problem

instruction
follow order

information
share

understanding

ERICHEERLE
TQ

BERELTLELE
TO

BFOBREZZR
f=o

IR EELLOVE R
AL TLt=Ely,

ERDEITEELT

SmLt=,

Example

LRICHELET

EEEZEH/LTLS

LY,

FEICHBLET

EWHEHERT Do

RRERBAL TS
L\o

BERRICHIET B,

ERIDETRIZHES,

IL—ILIZHEWET,

T—EHRET D,

REDENLHYE
EE



41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

RIE
®is

BE

HY 5|

7
BT
Rl{&

A

4t

HATELN

ANE

LpoEE
[ToEE

HLrED

LYyovEseE

C&oL
S
ES3Y &S

L7ziy

LAy

E5FDLD

MLELD

T

aRss safea

client / business
partner

boss

subordinate

qgehAt

company f&F

company STg<

meeting room

meeting room

seat

adjustment

priority
emergency
important
guide / inform

meeting

attend

absent

greeting

senior person

company
customer

supervisor
junior staff
colleague

inside
company

outside
company

guest room

conference
room

I 313

A5oa—)IL%E
o

%.I.Ii
R}
<}

frn =

HEEERT 5.
RROEHTT .
BELRETY.
KEE~EALET.
FRICRENHYE
T
REICHET D,
SEERELET.
HO®RBET 5.

BEDANIZHEZRE
50

EIEICERT D,

LAIZHET S,
HBT%#EET 5,
EMEEHEHKT S,

HRERTI,
#HADAERD,

[CEETED,



60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

AHE

Kanji

<Y

LW<CH

T<H

EE X

=2

HATENDD
Y

TAWA

Furigana

EEY

(NADNS

A Y
~ANATS
£TL

MIZA

TAhT=D

wlvaelbi

HAITA

=A&ES

EEEEINS

receptionist/guide

shop staff

Nepali
Meaning

€T / care

=/

consideration
SIIER
gRadeT

RacersT

case / project

SeAT

entrance

exit
sit down
stand

guide person

store worker

Explain

IEATS eI ey
aER

respect INI
e

9

behavior
change
schedule

confirm

convey
information

reception desk

work item

responsible
person

ABRTHEL>TL S,

HOKXIHE5TY,
BFICES,
ZDIHZFIZID,

ZRRIZEL

[EEIZEL,

Example

K[EYHKYITY,

BERICRET S,

EBEMNEETY,
FEEEET D,
BAEHDFEIL?

NBEZEEREL TS
LY,

EXREZERET D,

BHTHD,

CHOEHZEEZT D,

MAEHTY,



76

7

78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

e

B

R

Ak

FIIE

HE(ZA

[EEIEIN

FAFEAZCY EoR3mmR

~

3L

AY

Ty

MLMTFD

nAalTky

IFLS

SELIBYS

5oL
[FL&

TE

CA%ZL
TLydaly
gci AV ITY

nABLHS

advantage

disadvantage

ITeld §311S

AT

coordination

hIH

I $SIghT

fArse
ey

contact
network

responsibility

standard for
decision

better position
weak position

misunderstandin
g

solve problem

teamwork
coordination

task

in progress

caution
place
goal

method

procedure
basic rule
response
fast action
polite
accurate

communication
chain

BEZRHD.

I EEZRD D,

PR TEALIZIID,
FHIRRTT,

RFEEREC

FEZRRIRT S,

F—LTEET D,

EXZIRDD,

SHEEHTT,

FELTEEY,
BAEHERT D,
BEIZHEICT 2,

AEREHA TS
LY,

FlIEZEF2.

EREF S

TCHET D

B IAT I

TZEIZFET,

EHITIEZ 5,

EIEHEED,



